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Conditionality Incentive

Responsiveness, transparency and 

accountability 

Incentive upto 8% of MFP

Quality assurance  Incentive upto 3% of MFP

Inter-sectoral convergence  Incentive upto 3% of MFP

Recording of vital events including 

strengthening of civil registration of 

births and deaths 

Incentive upto 2% of MFP

Creation of a public health cadre (by 

states which do not have it already)

Incentive upto 10% of  

MFP

Policy  and systems to provide free 

generic medicines 

Incentive upto 5% of  MFP 
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Revisiting Key Conditionalities -  An Opportunity for Incentives

		Conditionality		Incentive

		Responsiveness, transparency and accountability 		Incentive upto 8% of MFP

		Quality assurance 		Incentive upto 3% of MFP

		Inter-sectoral convergence 		Incentive upto 3% of MFP

		Recording of vital events including strengthening of civil registration of births and deaths 		Incentive upto 2% of MFP

		Creation of a public health cadre (by states which do not have it already)		Incentive upto 10% of  MFP

		Policy  and systems to provide free generic medicines 		Incentive upto 5% of  MFP 
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Conditionality Disincentive

Rational deployment of HR with the 

highest priority accorded to high focus 

districts and delivery points/priority 

facilities 

Reduction of  up to 7 ½% 

of outlay

Facility wise performance audit and 

corrective action based thereon. 

reduction of  up to 7 ½% of 

MFP

Effective implementation of JSSK  reduction in outlay upto

10% of RCH base flexi-pool

Improvement on ANC coverage and 

immunization as reflected in MCTS.

Discontinuation of 

support under NRHM for 

2nd ANM
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Revisiting Key Conditionalities

		Conditionality		Disincentive

		Rational deployment of HR with the highest priority accorded to high focus districts and delivery points/priority facilities 		Reduction of  up to 7 ½% of outlay

		Facility wise performance audit and corrective action based thereon. 		reduction of  up to 7 ½% of MFP

		Effective implementation of JSSK 		reduction in outlay upto 10% of RCH base flexi-pool

		Improvement on ANC coverage and immunization as reflected in MCTS.		Discontinuation of support under NRHM for 2nd ANM
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Sr. 

No

Topic of 

Disclosure

What to Disclose??

1 Staff Facility wise deployment of all contractual staff

engaged under NRHM with name and

designation.

2 MMUs Total number of MMUs, registration numbers etc.

3 Ambulances Patient Transport ambulances and emergency 

response ambulances - types of vehicle, 

registration number of vehicles, service delivery 

data etc

4 Procuremen

ts

All procurements- including details of 

equipments procured

5 Constructio

ns

Buildings under construction/renovation - name 

of the facility/hospital along with costs, executing 

agency and execution charges (if any) etc
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Mandatory Disclosures

		Sr. No		Topic of Disclosure		What to Disclose??

		1		Staff
		Facility wise deployment of all contractual staff engaged under NRHM with name and designation.

		2		MMUs		Total number of MMUs, registration numbers etc.

		3		Ambulances		Patient Transport ambulances and emergency response ambulances - types of vehicle, registration number of vehicles, service delivery data etc

		4		Procurements		All procurements- including details of equipments procured

		5		Constructions		Buildings under construction/renovation - name of the facility/hospital along with costs, executing agency and execution charges (if any) etc
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